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domuna Ejnena AjlekceeBHa

STHOKYJILTYPHOE B3AMMOJEMCTBUE
U KOPIIOPATUBHASA KYJIETYPA B OPT'AHUSALINU

Paccmampusaromces npobnemvl  popmuposanus u noOOepICaAHUs KOPROPAMUSHOU KYIbMYPbl € YYemom
IMHOKOHGDECCUOHATLHOU  NPUHAOTEICHOCIU — COMPYOHUKOB.  Bbloenenvl  acnekmuvl — KOHCMPYKIMUBHO20 U
0eCmpyKMUGHO20 GIUSHUSL IIMHOKYILINYPHO20 PAKMOPA HA KOPROPATNUGHYIO KYIbIYDY.

Knrouesvie cnosa: kopnopamuenas Kyivmypa, moiepanmuocms, SMHOKYIbMYPHOE 83auUMOOelicmaue.

Fomina Elena Alekseevna
ETHNIC AND CULTURAL INTERACTION AND CORPORATE CULTURE IN ORGANIZATION
The problems of developing and maintaining a corporate culture are discussing which include employees'
ethnic and religious affiliation. Aspects of constructive and destructive influence of ethnic and cultural factors
on the corporate culture have being assigned.
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