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OCOBEHHOCTH YIIPABJIEHHUA IIEPCOHAJIOM
B MYHHOBALMOHHBIX IT-IIPEAIIPUATUAX

Cmamws nocéswena 60npocam KauecmeeHH020 COCMaga NEPCOHANd UHHOBAYUOHHBIX NPEONPUAMULL &
cpepe ungpopmayuonnvix mexuonocutt (1T) u nooxodam usmeneHuli KomMnemeHyutl HOCPEOCMEOM UX
CIMUMYIUPOBAHUS U MOMUBAYUL.

Knwouesvle  cnoséa: Hosamop, UHHOSAMOp,  KAYECMECHHAS — XAPAKMEPUCMUKA — PAbOMHUKA,
KOMRemeHyusl, CIMUMYIUPOSAHUe, MEXAHUIM ONAAMbL MPYod.
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THE PECULIARITIES OF PERSONNEL MANAGEMENT IN INNOVATIVE IT-COMPANIES
Article is devoted to questions of qualitative structure of the personnel of the innovative enterprises in
the sphere of information technologies (IT) and to approaches of changes of competences by means of their
stimulation and motivation.
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