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INPUMEHEHUE KOMIIETEHTHOCTHOTI'O ITIOAX0JA
JUIA KOMILIEKCHOHM OLIEHKHU CHEIIUAJIUCTOB
OP'AHU3ALINU

B cmamve paccmompenvt 0cHO8HBIE NOOX00bL K ONPEOeNeHUi0 U GHeOPEHUI0 KOMNEeMeHMHOCMHO20
nooxooa. B pamxax cywecmgyiouux nooxo008 onpeodeieHa u OONOJIHeHd 00was Mooelb KOMHemeHyull,
UCNONb3YeMAs HA NPEONPUSMUSX PAIUYHBIX OMPACell, 6IUAHUE CYObEKMUGHBIX U 00bEKMUBHBIX (PAKMOPOs
Ha ee ¢hopmuposanue. IlIpoananuszupoeanvl OCHOGHbIE NPOOIEMbl, CEA3AHHBIC C GHEOPEHUEM MOOenu
KOMRemeHyutl, 8 PaMKax peanu3ayui KOMNemeHMHOCMHO20 No0X00d, U GblielleHbl Haubonee yCneulHvle
RYMu UX peuleHus.
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KOCHUIMUGHBLL ONbIM, MEOPUECKUL NOMEHYUAT, 8e0-MEXHOL02UU, WIKATbL KOMNEMEeHYUL.
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COMPETENCE-BASED APPROACH FOR SYSTEM STAFF EVALUATION
IN AN ORGANIZATION

The article discusses main approaches to identifying and implementation of competence-based model
of staff evaluation. The current competence models used in various organizations are described and
enhanced in subjective and objective aspects of its formation. Main problems rised while implementation
competence-based approach have analyzed and proposed most adequate ways to solve them.
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