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Kaymuna Hapexna [laBioBHa, CoiomoHoB Biiagumup AJiekcaHapoBUY

COLUAJIBHO-IICUXOJIOTUYECKOE OBOCHOBAHHUE
K/IMMATA OPTAHU3ALIMH

B cmamve ananuzupyromcs meopumuueckue nooxodvl no npoodieme QopMuposaHusi Co30amus
01a20NPUAMHO20  COYUATTLHO-NCUXONIOSUYECKO20 Kaumama 6 opeanusayuu. Paccmampusaemcs cywmHocmy
COYUATLHO-NCUXONIOSUYECKO20 KIUMAMA OP2AHU3AYUYU, 6bIOCTAIOMCS AKmMopsl U YCI08Usl, GIuUsiouue Ha

co30anue Kmumamd.
Kniouesvie cnosa: COL;MClﬂbHO-nCLlXOJZOZulleCKMIZ Kiumam, munsl Kiumama 6 OpcaHUu3ayusix,

ynpaejienue COyualbHO-nCUXo0i102U4eCKuM Kiumamom, Makpo- u Mqu0'¢aKm0pbl gbopmupoeaHuﬂ Kaumama,
ycaoeus co30anus COUYUANBbHO-NCUXOI02UHUEeCKUM Kaumamda.
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SOCIO-PSYCHOLOGICAL BASIS ORGANIZATIONAL CLIMATE
Analyzes theoretical approaches to the problem of formation of creating a favorable social-
psychological climate in the organization. The essence of social-psychological climate in the organization,

the factors and conditions influencing the creation of a climate.
Key words: socially-psychological climate, climate types in organizations, the management of socio-

psychological climate, macro-, micro- forming factors of climate, conditions for the creation of a socially-
psychological climate.



