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O MMOAXOJAX ®OPMUPOBAHUA MEXAHU3MA
MMPOPECCHOHAJIBHOI'O PABBUTHUSA B PAMKAX
PEAJIM3AIIMU CTPATEI'NU ITEPCOHAJIA

B cmamve ob6ocnosana ponv npogeccuonanbro2o
passumus 6  OesmenvHocmu  opeanusayuu.  Ilokasana
83AUMOCBA3b  NPOPECCUOHANBHOZO PA3BUMUA  NEPCOHANA  CO
cmpamezueil  paseumus  opeanusayuu.  IIpoananusuposan
3apy6edCcHblll ONbiM CMpame2uyecKkoeo nooxood K pasgumuro
nepcouana. Ilpeonoscen eapuanm opmMuposanus mexaHusma
npoQgeccuoHanbHO20 pa3eumus NepcoHaNd.

Knrouesvie cnosa: nepconan, paseumue, cmpameus
Pa3sumus  Op2aHu3ayulY, CUCmema YNpaeieHus NepCoOHANIOM,
MeXaHusM, npoGeccUoHAIbHOe pa3sumue.
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ABOUT APPROACHES TO DEVELOPING
PROFESSIONAL GROWTH MECHANISM
WITHIN PERSONNEL STRATEGY

The item shows the role of professional growth in
the development of the organization. There is an
indication of the interrelation between personnel’s
professional growth and the organization’s development
strategy. There is also an analysis into foreign experience
in employing strategic approach to personnel
development. There is some suggestion regarding the
development of a mechanism for personnel’s professional
growth.
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