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POJIb MOTUBALIMOHHOI'O MEHE/)KMEHTA B 9®®EKTUBHOM
YIIPABJIEHUU NEPCOHAJIOM: TEOPETUYECKHWM ACIIEKT

B npeocmasnennoii cmamve paccmampusaemcs ponb MOMUBAYUOHHO2O
MeHeOdcMenma 6 cucmeme ynpaeierus nepconaiom. CnocobHocms momusuposeanms u
CIMUMYIUPOBANb NEPCOHAI ABIAEMC 2NABHBIM UHOUKANMOPOM YCNEWHO20 YNPAGIeHls
opeanusayueti. Mol noiazaem, 4mo npogheccUuoHanIbHAs KOMREMeHYUst U CHOCOOHOCMU
COmMpYOHUKO8 He NPUHECYM JHcelaemMblil pe3yIbman, eciu y Hux He Gyoem enagHo2o —
oicenanust pabomamy. Ilodmomy KagicOwlll pyKogooumenb NePEOHAUAIbHO OO0NICEH
OyMams 0 NOGLIUEHUY MOMUBAYUL CEOUX NOOUUHEHHDIX.
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MOTIVATIONAL ROLE IN THE MANAGEMENT OF
PERSONNEL MANAGEMENT: THEORETICAL ASPECT

In the present paper explores the role of motivational
management personnel management system. Ability to motivate and
encourage staff is the main indicator of successful management of the
organization. We believe that the expertise and abilities of employees will
not bring the desired result, if they will not be the main thing - the desire
to work. Therefore, every manager should initially think about motivating
their subordinates.
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