Hcromuna Anna IlerpoBHa

MOJIEJIb OPTAHU3ALIMOHHOM KYJIbTYPbI

BBICHIET'O YYEBHOTI'O 3ABEJIEHUSA

B cmamve  paccMampuearomcs aeMennmbl
OP2AHU3AYUOHHOU KYTbMYPbl GbICULE20 VUeOHO020 316e0eHus,
makoice ee CMPYKMypHvle U  COOePICAMENbHble  YPOBHU.
Ilpeonazaemes moodenvb Opeanu3ayuUOHHOU KYIbmypvl 8Y3d Ha
OCHOBE 8bIOEIEHHBIX DIEMEHMO8 U YPOBHEII.

Kniouesvie cnosa: evicuwee yuebnoe 3asedeHue,
OP2aHU3AYUOHHASL  KYIbMYpPd, NEMEHMbl  OPeAHU3AYUOHHOU
KyJlbmypul, YEHHOCmU, — CmMpYKmypa  Op2aHU3AyuoOHHOU
KYJlbMypbl, MOOEb OP2AHU3AYUOHHOU KYIIbINYPbL.
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MODEL OF ORGANIZATIONAL
CULTURE IN HIGHER EDUCATIONAL
INSTITUTION

The article focuses on certain elements of
organizational culture in an institution of higher
education as well as its structural and essential levels.
There is a model proposed for organizational culture
within a university based on the elements and levels in
guestion.
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