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KAJIPOBBI1 HTHHOBAIIMOHHBI
HNOTEHIIUAJI IPEAIIPUSATHS:
CTPYKTYPA U MEXAHW3M
®OPMUPOBAHUS

Haemcs onpedenenue u cucmemmuoe
npeocmasienue o KaopoBOM UHHOBAYUOHHOM
nomenyuane npeonpuamui. Iloouepkusaemcs
8AJICHOCTD Kaopogozo UHHOBAYUOHHO20
nOMeHyuana npeonpuimuil 6 UHHOBAYUOHHOM
passumuu  pezuona. Ilpusooumcs mexaHusm

Gopmuposanus  Kaopogoeo  UHHOBAYUOHHO2O
NOMEHYUANa npeonpusmus 8 6uoe KOMNIeKcd
HaAnpaeieHu.

Knrouegvie cnoea: Kaopoeswilil
UHHOBAYUOHHDIL ~ NOMEHYUA, cmpykmypa
Kaopoeoz2o  UHHOBAYUOHHO2O  NOMEHYUALd
npeonpusmus, dopmuposanue  Kaoposoco

UHHOBAUUOHHOCO nomeHuyuala npednpuﬂmuﬂ.

Ustaev Rustam M.,

Parakhina Valentina N.

PERSONNEL INNOVATIVE
POTENTIAL OF THE
ENTERPRISE: STRUCTURE AND
MECHANISM OF FORMATION

A definition and a  systematic
understanding of human innovation potential of
companies. Emphasizes the importance of
human innovation potential of enterprises in the
innovative development of the region. Given the
mechanism of formation of personnel innovative
potential of the enterprise in the form of complex
directions.
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